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INTERNATIONAL AND DOMESTIC ASPECTS OF DECENTRALIZED ELECTRICITY
SYSTEM DEVELOPMENT

Péter Janos Horvath, Eva Szabina Somossy and Tamas Toth

Environmental protection efforts and the deregulation and liberalization of electric-
ity markets also spurred the so-called decentralization of the electricity system. Our
study aims to explore the concept of distributed/decentralized generation using Eng-
lish and German literature. In addition to defining distributed/decentralized genera-
tion, we present its main features, dimensions, benefits and challenges, outlining pos-
sible scenarios for energy transition. Finally, the decentralization process of the Hun-
garian electricity system is described in detail, for which a possible future scenario
is also presented. Our study fills a gap in that such a comprehensive analysis on the
topic of decentralization has not yet been done in Hungary, and we hope that it will
be able to provide further inspiration for Hungarian research on this topic as well.

UNDER ENVIRONMENTAL AND BUDGETARY CONSTRAINTS: RENATIONALISATION
AS A POTENTIAL LONG-TERM DIRECTION OF REFORMING THE EU CoOMMON
AGRICULTURAL PoLicy

Akos Kengyel

During the past decades the Common Agricultural Policy (CAP) of the European
Union has been subject to change several times. In order to improve the efficiency
of the implementation of the CAP, further reform are unavoidable to respond to the
challenges caused by EU environmental and climate policy goals and their impact
on EU-level and national budgetary roles in financing these objectives. The appro-
priate adjustment to the new objectives requires a detailed analysis of the possible
renationalisation of agricultural policy. In light of the changes in the new regula-
tory frameworks to be implemented from 2023, the author analyses the potential
long-term directions in implementing and financing the CAP with a special focus
on the issue of co-financing.
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RESOURCES AND CAPABILITIES OF HUNGARIAN FAMILY-OWNED FIRMS

Andras Rideg, Livia Lukovszki, Anna Réza Varga and Norbert Sipos

The role and importance of family-owned micro, small and medium-sized enter-
prises in the economy and society are undisputed. There is a great need to explore
the specificities of this group of firms, but the vast majority of empirical research
focuses on large companies or listed firms. This study investigates the resources
and capabilities of Hungarian family-owned micro, small and medium-sized enter-
prises; therefore, the results are relevant for SME policy aimed at preserving the
stability and plurality of the economy and society. A sample of 1,051 family- and
not family-owned micro, small and medium-sized Hungarian enterprises was ana-
lysed using descriptive statistical tools, and a binary logistic regression was run to
explore the characteristics of family-owned firms. The results show that domestic
family-owned firms tend to be older, focused on the local market, with lower levels
of formalisation in administration and decision-making, and stronger cooperation
with other actors in the economy.

THE EFFECTS AND HANDLING OF THE COVID—19 PANDEMIC BY FOREIGN-
OWNED FIRMS IN HUNGARY

Magdolna Sass, Zoltan Gal, Andrea S. Gubik, Agnes Szunomar and Gabor Tury

The Covid-19 pandemic has been followed by an economic crisis that affected
firms in different ways. Our research focuses on the impact of the pandemic on
foreign-owned subsidiaries operating in Hungary in the automotive and electronics
industries. Based on interviews with the representatives of fifteen companies, we
analysed the impact of the pandemic-related crisis on these firms as well as their
crisis handling measures, including their reliance on state support. Our results
are mainly in line with findings from the international literature, but with certain
new elements. We find that not only the industry but the activity itself seems to be
an important factor as regards the impact of the crisis. We also show that foreign-
owned subsidiaries rarely need state support. In Hungary, as well as in other coun-
tries, layoffs are the last resort in handling the crisis, while there are also signs of
increasing solidarity at the company level.



