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History
Among the EU states Hungary was one of the 
firsts which switch to the Bologna type of educa-
tion system. Its main aim is to establish uniform 
Region of European Tertiary Education. In Hun-
gary the previous, dual (college and university 
level) higher education was replaced by a more 
permeable, four-stage tertiary structure based lin-
early on the stages and is able to adjust better to 
the labour market.

The stages of the system are: four semester terti-
ary professional training, six semester basic train-
ing (BA, BsC), four semester master training (MA, 
MsC) and PhD training as the academic part.

The characteristics of the system was indicated 
as more sensitive and faster reaction for the de-
mand of the economics and more output ensuring 
passage to the labour market beside the permeabil-
ity and building  on the stages.

At the start of the new system in 2006 the number 
of the majors decreased. Contrary to the previous 
more hundred majors the Hungarian Accreditation 
Board (MAB) approved merely one hundred basic 
major sin the first stage.

They admit the subsidized candidates and the 
candidates paying tuition fee making some 40 % of 
the generation registering higher education. 

In Hungary the number of the applicants to the 
tertiary education decreases year by year thanks to 
the demographic downturn, in the autumn of 2008 
less then one thousand hundred freshmen started 
their higher studies in the university.

The new training system basically affected 

the cultural professional training, since the cul-
ture organiser college and university major ret-
rospecting a fifty-year history stopped. It was 
supplanted by major of andragogy BA serving 
uniform culture mediator professional training as 
one orientation of pedagogy- psychology training 
in the humanities. 

The new major was drawn up by a consortium 
of tertiary institutes concerned in the training of the 
culture organisers before. The training of andrag-
ogy BA started in more than 10 Hungarian tertiary 
education institutes in the autumn 2006, the first 
students will graduate at the end of the 2008/2009 
term. The consortium elaborated plans of three Ma 
based on the andragogy BA. These are the follow-
ings: andragogy MA, HR adviser Ma, cultural me-
diator Ma.

The andragogy BA and MA trains the students 
in the adult education profession which impor-
tance is shown partly by the urgent demand for re- 
and further training on the labour market, partly 
by several Council of European Union documents.

Bachelor of Andragogy (on specializations of culture 
manager, adult education manager, HR manager)
The concept of the bachelor of andragogy is based 
on the necessity of the Lifelong Learning -being 
obvious for everybody these days. The importance 
and the training volume of the adult education 
sector has been increasing faster and faster due 
to the fact that the life long learning is becoming 
general. This increase demands the training of new 
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type culture mediator professionals, among them 
training of adult education managers with new ap-
proach and knowledge.

In the past fifty years one could practically be 
trained in the adult education profession only in 
self-taught way, adult education managers were 
not trained in the higher education. Adult educa-
tion institutes usually employed teachers working 
in the public education. These professionals had 
nor training in the adult education neither practise 
in the adult education methods.

However, helping and managing the learning 
process of an adult differs from the teaching of the 
schoolchildren from many points of view. It is not 
accidental that the Adult Education Act in 2001 or-
ders qualification in adult education as a require-
ment for the leaders of adult education institutes. 
Among others it is considered as the labour market 
background of the andragogy BA.

The professionals graduated andragogy BA are 
the participants of helping the transformation proc-
ess in the economy and society turning the Life-
long Learning into general results in the approach 
of the formal, informal and non-formal education 
systems and disappearance of the borders between 
the learning scenes. The meaning of the Lifelong 
Learning not only means the life long extension of 
the people’s learning time but it expands the aims 
of the (adult) education (adjusting to the labour 
market, emphasis on the continuous development 
and management of the human resource, ensuring 
a possibility for the democratic public life, paying 
attention to increasing importance of the tourism, 
free-time recreation etc.).

The new challenges make new demands on the 
people working in the adult education, even on the 
trainers of the trainers in the adult education that is 
the people working in the higher education.

The adult education professional is able to me-
diate between the education system and the world 
of the labour, and to play a mediator role proving 
human approaches outside the formal institutes 
of the education (public education and vocational 
training). He can provide help not only on the field 
of the man and labour, man and profession, and 
profession choosing but life leading and creating 
the conditions of resourceful human life. This way 
prospectively a more harmonious and treatable 
structure than present will come off  among system 

of the economy, the individual and the labour mar-
ket. It can help levelling the regional inequality.

From this point of view the training, the professional 
training and the adult education training not only ques-
tion of the education but of economy, social welfare and 
region development. The professionals graduated an-
dragogy BA consider their duty to help the citizens 
in a professional way – either as a citizen or as an 
employee- to gain and to continuously renew their 
skills and knowledge necessary to take part in the 
public life and the labour market and be able to ad-
just to the continuously changing requirement of 
the Lifelong Learning and the world. 

To make the aim and the content of the andrag-
ogy BA, it is an important fact that the founders 
designed it according to the requirements of the 
competency basement.

The content of the training and the specialisations
The education structure of the andragogy BA is 
built to make the students learn the topics of the 
basic and the professional training during four se-
mesters from the beginning of the training. They 
deal with their thesis and the chosen specialisation 
in the fifth and sixth semester.

For the topics to acquire the basement of the 
trainings are the humanities: philosophy history, 
education and cultural philosophy, pedagogy, 
psychology and social welfare module. The most 
important fields of the social welfare module are 
basis of sociology, researching methods, communi-
cation and organisation, management studies. The 
students are coached from the EU studies and get 
acquaint with the systems of the international and 
national adult education institutes. 

The education starts with a history of culture 
module, then the student get acquainted with the 
theoretical and historical base of andragogy, the 
comparative andragogy and economic and legal 
commands vital to adult education, and manage-
ment, marketing, human resource development 
and labour market trainings.

On andragogy BA student can choose between specifica-
tions of culture management, adult education manager, 
employment adviser and human resource manager.

The students graduated on specification of 
culture manager are trained to fulfil the cultur-
al tasks and challenges in connection with in-
creased free time and to help in the challenges 
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of the up growing generation. The previous cul-
tural professional training has already proven 
that the cultural professional- call it anyway- has 
a special and indispensable intellectual role in 
every value – creating, accumulating, mediating 
and mastering process. His activity plays an in-
dispensable part in the global society, he works 
as an identifying, skills-developing, dynamic as 
well as stabilising power and he is very impor-
tant in the fulfilment and explore of the plural 
social-cultural necessity.

The adult education manager deepens the com-
petencies necessary to practise the profession and 
the knowledge of andragogy from the previous 
four semesters by preparing them for professional 
activities on the adult education market. During 
the training the students learn the methods to as-
sess the market and the demands for the adult ed-
ucation. They get an overall knowledge and gain 
competency in the methods and planning of adult 
education and on the field of evaluating results of 
the trainings and quality insurance.

The specifications of employment advisor and 
human resource manager are willing to meet the 
requirements for the professional dealing with hu-
man resource of the skyrocketing labour market in 
the millennium. The human resource management 
is an indispensable element of the knowledge and 
information based society.The specification takes 
the practical and theoretical requirements of the 
human resource becoming global by following in-
ternational trends and reacting for the new social-
economic demands. These are the adviser, integra-
tive approach and knowledge, having information 
technology knowledge and human resource man-
agement.

Who can start andragogy BA training and where can 
the graduated students of andragogy carry on with their 
studies?
Anybody with a GCSE can apply for the andrag-
ogy BA and reach the centrally established limit 
according to the results gained in the GCSE and 
in the secondary school by taking the actual en-
trance limit counting into consideration. Inquirer 
already having a degree can request their admis-
sion, shortening the academic years is possible for 
them according to the decrees in cultural manager 
and human resource manager, they will not have 
to complete the specification, so the candidate can 
shorten the academic years.

In Bologna system the students graduating BA can 
carry on with their studies on Ma master training if 
they fulfil the ordered requirements.

The consort elaborating the andragogy BA drew 
up the conception of the three connecting master 
(MA) majors. These are the followings: 

- Andragogy MA
- Human resource adviser MA
- Cultural mediator MA

Master of Andragogy (Master in adult Education)
The aim is to train masters of andragogy who are 
ready to support catching up with the developed 
countries and the European Community by the 
means of the Lifelong Learning and knowledge-
based society; to manage to gain  the skills, compe-
tencies and qualifications necessary for the study 
and employment of the potential employees; to de-
velop differentially the conditions of the training 
and the adult education; to support the social con-
formity of underprivileged layers and groups; to 
develop the quality of the trainings; to fulfil tasks 
in connection with research, development and 
trainer in the field of adult education; to latch on to 
the PhD studies.

Master of Human Resource 
The aim is to train professionals having knowledge 
in economics and human resource with interdisci-
plinary approach who are able to support to meet 
the world of the labour and the system of the further 
training, the training and the appropriate schooling 
and plan them. They are able to help individuals in 
making decisions in connection with their carrier 
and tasks of pre-decision by systematising and un-
derstanding the human resource management and 
the education processes on macro level. As a result 
of the training the human resource adviser must be 
able to manage social relations and plan and man-
age problem-solving processes in world of labour.

Master of Culture Mediator
The aim of the training is to train masters of culture 
mediators who, on the social and professional basis 
of their BA, MA and MsC studies are ready 

- to analyse socio-cultural processes and to real-
ize the changing demands of them, to perform the 
demands of the participant of these processes and 
to mediate them professionally;

- to solve the special (managing) tasks of  check-
ing, organizing, planning, targeting, drawing up 
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diagnosis, analysing, informing determining the 
cultural value-mediation;

- to develop means and methods of value-medi-
ation and influence and to support the virtual and 
physical access to the cultural chance;

- to manage different community, regional, or-
ganisational  and settlement forms in macro-, mez-
zo-, and micro network;

- to assist processes of creating social-community 
integration on the verge of cultural dimensions, to 
initiate modernizing, innovating and transfer cul-
tural processes on the basis of universal, national 
and European human value ad their interferences.

- to help and mediate modernising, innovating 
and transfer cultural processes on the way of de-
velopment, rising attention, creating conversation, 
orientating and organising resources.

***

On the andragogy MA and human resource 
developer MA the training started this academic 
year (2008/09), the culture mediator MA is about 
to be announced in the 2009/10 academic year. It 
is a very important step in the respect of andrag-
ogy becoming a science and profession that andr-
agogy PhD subtraining was started to operate in 
2008 within the PhD School of Pedagogy ELTE by 
ensuring possibility and prospect for adult educa-
tion professionals who would like to develop their 
knowledge on a higher level.
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